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PROVIDE A BRIEF SUMMARY OF THE CONTENT OF THE RULE:

Policy 5202 establishes the minimum requirements for the licensure of educational personnel to be employed in
the public schools of West Virginia.

SUMMARIZE IN A CLEAR AND CONCISE MANNER CONTENTS OF CHANGES IN THE RULE AND A STATEMENT OF
CIRCUMSTANCES REQUIRING THE RULE:

This revision establishes requirements regarding licensure of educators to work in the public schools of West
Virginia, as changes occur in education, certification and licensure policy must be revised accordingly to meet
these needs. Fiexibility afforded to districts in attracting and retaining highly effective educators is evidenced In
policy revisions. 126CSR 118, Policy 5112, Athletic and Limited Football Trainers in the Public Schools of West
Virginia, has been incorporated into Policy 5202 and is being recommended for repeal.

SUMMARIZE IN A CLEAR AND CONCISE MANNER THE OVERALL ECONOMIC IMPACT OF THE PROPOSED
RULE:

A. ECONOMIC IMPACT ON REVENUES OF STATE GOVERNMENT:

There will be no economic impact on revenues of state government as a result of the proposed
amendment of W, Va. 126CSR 138, Policy 5202.

B. ECONOMIC IMPACT ON SPECIAL REVENUE ACCOUNTS:

There will be no economic impact on special revenue accounts as a resuit of the proposed amendment
W. Va. 126C3SR136, Policy 5202.

C. ECONOMIC IMPACT OF THE RULE ON THE STATE OR ITS RESIDENTS:

There will be no economic impact to the state or its residentis as a result of the proposed amendment
of W. Va. 126CSR 136, Policy 5202.



D. FISCAL NOTE DETAIL:

Effect of Proposal Fiscal Year

2020 2021 Fiscal Year {Upon

Increase/Decrease |Increase/Decrease |Full

(use "-") (use "-") Implementation)
1. Estimated Total Cost 0 Q 0
Personal Services 0 0 0
Current Expenses 0 0 0
Repairs and Alterations 0 0 0
Assets 0 C 0
Other 0 0 0
2. Estimated Total 0 0 0

Revenues

E. EXPLANATION OF ABOVE ESTIMATES (INCLUDING LONG-RANGE EFFECT):

NO costs, revenue, or economic impact to the state or its residents will resuit from the proposed
amendment of W. Va. 126CSR 136, Policy 5202.

BY CHOOSING 'YES', | ATTEST THAT THE PREVIOUS STATEMENT IS TRUE AND CORRECT.

Yes

Michele L Biatt -- By my signature, | certify that | am the person authorized to file legislative rules,
in accordance with West Virginia Code §29A-3-11 and §39A-3-2.




Policy 5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and
Advanced Salary Classifications
Executive Summary

West Virginia Department of Education
Office of Certification

Palicy Cycle: 30 day Comment Period O Adoption of Policy
Palicy Process: Revision ] Repeal and Replace O New

Intreduction: This revision to West Virginia Board of Education Policy 5202 establishes requirements
regarding licensure of educators to work in the public schools of West Virginia and is critical to the success
of all students. As changes occur in education, certification and licensure policy must be revised
accordingly to meet these needs.

Background: This policy outlines the minimum requirements for the various licenses approved by the
WVBE, and issued by the State Superintendent of Schools, to educators and paraprofessionals who wish
to work in West Virginia’s public schools. This policy also outlines the requirements for advanced salary
classification. Important terminology is defined, governing principles are identified, and the criteria for
issuance of each license and salary classification are established.

Proposed Changes: The author identifies in detail the changes made the policy. If changes are
extensive, use a bullet list.

s Removed redundant language and placed references to the appropriate policies.
s Changed the name of the Office of Diversion and Transition Programs to the West Virginia
Schools of Diversion and Transition (WVSDT).
s §126-136-1. General.
o Removed filing and effective dates of previous policy.
e §126-136-4. Definitions.
o Language clarification.
s §126-136-5. Categories of Licenses.
o Removed redundant language and placed references to the appropriate policies.
s §126-136-6. Legal Basis for Licensure.
o Included reporting to NASDTEC for actions taken against a license.
o Clarified and added language regarding possible sanctions for misconduct.
o Updated language to reflect most recent legislative changes.
s §126-136-7. Responsibilities for Licensure.
o Clarified language regarding coursework for renewal of licenses.
s §126-136-9. General Requirements and Dates Certain for Licensure.
o Removed redundant language and placed references to the appropriate policies.
o Added language for Non-United States Citizens to receive a full license, not a Non-
United States Citizen Permit as per change in W.Va. Code.
o Changed title and reference of the former Appendix A to the Manual of Programmatic
Levels, Specializations, Endorsements and Exemptions that will now be a companion
document.
o Extended the decimal point one place in the calculation of GPA to avoid confusion in
rounding of a GPA.
e §126-136-10. Licenses for Professional Educaters.
o Removed redundant language and placed references to the appropriate policies.
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Policy 5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and
Advanced Salary Classifications
Executive Summary
o Changed title of the former Appendix A to the Manual of Programmatic Levels,
Specializations, Endorsements and Exemptions that will now be a companion document.
o Removed the redundancy of renewal requirements for the professional certificates.
o Included provisions for the use of private school experience for certificate renewal and
conversion
o Changed the name of the Office of Diversion and Transition Programs to the West
Virginia Schools of Diversion and Transition (WVSDT).
o Clarified criteria and licenses that are eligible for a Statement of Eligibility.
s §126-136-11. Permits Issued to Professional Educators.
o Extended the decimal point one place in the calculation of GPA to avoid confusion in
rounding of a GPA.
o Changed the name of the Office of Diversion and Transition Programs to the West
Virginia Schools of Diversion and Transition (WVSDT).
o Removed redundant language and placed references to the appropriate policies.
Changed title of the former Appendix A to the Manual of Programmatic Levels,
Specializations, Endorsements and Exemptions that will now be a companion document.
Clarified language for eligibility of a substitute permit.
Added Praxis option for long-term substitute permit.
Removed the citizenship requirement for a substitute permit as per W.Va. Code change.
Added language on procedure to renew the Contractor/Volunteer or other School
Personnel Permit.

o Clarified language that eligible e-LEARNING courses can be used to renew a CTE
certificate.

o Clarified language that a volunteer coach must hold a Coaching Autharization.

o Clarified language regarding the requirement for the WVSSAC course for individuals
applying when the authorization was not renewed for an academic year after the
certificate’s expiration.

o Removed the citizenship exemption to receive the Coaching Authorization as per W.Va.
Code change.

o Clarified language for renewal and permanent TSS certification.

o Clarified requirement to receive the Permanent Authorization for Math 1.

s §126-136-12. Early Childhocod Classroom Assistant Teacher (ECCAT) Authorization and
Paraprofessional Certification.

o Clarified requirements for the Academic Assessment to receive the ECCAT |
Authorization.

o Clarified requirements to receive the Permanent Paraprofessional Certificate.

s §126-136-13. Grade Level Expansicn.
o Clarified eligible endorsements to receive a grade level modification on a previously
issued certificate.
e §126-136-15. Alternative Routes to Certification.
o Removed the redundancy of renewal requirements for the professional certificates.
s §126-136-17. Non-United States Citizen.

o Clarified language to reflect eligibility and renewal for licensure based on change in
W.Va. Code for Non-United States Citizens.

s §126-136-18. Appropriate Assignments According to Licensure.

o Added criteria for individuals to serve as substitutes with possession of a Clinical
Experience Permit or Long-Term Year Long Residency Permit as per Policy 5100.

o]

0o 0 0 Q
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Policy 5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and
Advanced Salary Classifications
Executive Summary

o Removed assighment of Educational Audiologists as those are no longer licensed
through the WVDE.

o Added language for an individual to be eligible for a position where no specific
endorsement is required in an instructional area, but the person holds a valid teaching
certificate that they must also hold the programmatic level for the position.

o Incorporated language for eligibility to become an Athletic Trainer or Limited Athletic
Trainer based on the proposed repeal of WVBE Policy 5112 for Athletic Trainers.

s §126-136-19. Special Education

o Added option for individuals on a permit or authorization to apply for an Autism
endorsement.

e §126-136-20. Athletic and Limited Football Trainer.

o Incorporated requirements for requirements of an Athletic Trainer based on the
proposed repeal of WVBE Policy 5112 for Athletic Trainers.

s §126-136-21. Additional Endorsement(s) for Existing Licensure.

o Clarifying language for additional endorsements based upon completion at an in-state
or out-of-state IHE.

o Clarified requirements to add the additional endorsement in American Sign Language.

o Changed title of the former Appendix A to the Manual of Programmatic Levels,
Specializations, Endorsements and Exemptions that will now be a companion document.

o Added language for pathways to obtain a Superintendent endorsement to an existing
Administrative Certificate.

s §126-136-22. Salary Classifications for Educators.

o Clarified language for fifteen semester hours of undergraduate coursework must be
related to the public school program.

o Clarified language for eligibility of an MA+30 salary classification for someone who holds
a permanent CTE Certificate.

s §126-136-23. Fee Reimbursements and Salary Supplements.
o Clarified language for limitations of eligible coursework for tuition reimbursement.
s §126-136-24. Advanced Credentials
o Clarified eligibility criteria for the Advanced Placement Teacher.
s §126-136-25. Charter School Teaching Certification
o Incorporating charter school certification language per legislation.
s Appendix A

o Grade Level Options for General Education Specializations — Removed Middle Childhood

(5-9)

Impact: These revisions to Policy 5202 assure appropriate certification of aducators for licensure to work
in the public schools of West Virginia to meet the needs of all students, as part of the cycle of continuous
improvement. The flexibility afforded to districts in attracting and retaining highly effective educators is
evidenced in policy revisions.

Action:
Release for 30 day public comment
O Approved by WVBE with effective date of / /20
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Pclicy 5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel
and Advanced Salary Classifications
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126C5R136

TITLE 126
LEGISLATIVE RULE
BOARD OF EDUCATION

SERIES 136
MINIMUM REQUIREMENTS FOR THE LICENSURE OF PROFESSIONAL/PARAPROFESSIONAL
PERSONNEL AND ADVANCED SALARY CLASSIFICATIONS (5202)

§126-136-1. General.

1.1. Scope. -- This legislative rule establishes the minimum requirements for the licensure of
educational personnel to be employed in the public schools of West Virginia.

1.2. Authority. -- W. Va. Constitution, Article XlI, §2, W. Va. Code §§18-1-1, 18-2-5, 18-4-2, 18-8-1,
18-10E-1, 18A-2-9, 18A-2-12, 18A-3-1, 18A-3-1a, 18A-3-1b, 18A-3-1c, 18A-3-1d, 18A-3-1e, 18A-3-1f,
18A-3-1g, 18A-3-1h, 18A-3-1i, 18A-3-2, 18A-3-2a, 18A-3-3, 18A-3-3a, 18A-3-6, 18A-3-7, 18A-3-10,
18A-3A-2d, 18A-3A-3, 18A-3C-3, 18A-4-1, 18A-4-2a, 18A-4-2b, 18A-4-3, 18A-4-4, 18A-4-7a, 18A-4-8,
18B-1B-1, 18A-4-8e, 29B-1-4, and 30-20A-2.

1.3. Filing Date. -- March32-2026.

1.4. Effective Date. -- April43.2020.

1.5. Repeal of Former Rule. -- This legislative rule amends W. Va. 126C5R136, Policy 5202, Minimum
Requirements for the Licensure of Professional/Paraprofessional Personnel and Advanced Salary
Classifications {(Policy 5202), filed Marebh14—-2019 March 12, 2020, and effective Apeil15-2049 April 13,
2020.

§126-136-2. Summary.

2.1. This policy outlines the minimum requirements for the various licenses approved by the West
Virginia Board of Education (WVBE) and issued by the State Superintendent of Schools (State
Superintendent), to educators and paraprofessionals who wish to work in West Virginia’s public schools.
This policy also outlines the qualifications for advanced salary classifications. Important terminology is
defined, governing principles are identified, and the criteria for issuance of each license and salary
classification are established. Guidance for applying for certification and licensure is provided by the
WVDE.

§126-136-3. Purpose.

3.1. The primary purpose of licensure is to assure the public that educators, paraprofessionals, and
others licensed to work in West Virginia’s public schools meet established levels of competence to deliver
an appropriate and effective educational program to the state’s public school students. Licensure
requirements established in this policy provide a means of ensuring that persons employed in West
Virginia public schools have the necessary knowledge and skills to meet the responsibilities of their
professional assignments in instruction, student support, administration, and any other areas of
responsibility for which licensure is required.
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3.2. The licensure system defined in this policy supports: the proposition that licensure patterns and
specializations should meet the needs of students; and the maobility of qualified educational personnel.

§126-136-4. Definitions.

4.1. Academic Major. At least 21 semester hours of coursework from an accredited institution of
higher education (IHE) taken in a single content area as identified on the official seal-bearing transcript
or verified by the IHE from which the individual received his/her degree. The 21 semester hours of
coursework must count toward completion of the degree and shall not include any hours reflecting
remedial coursework.

4.2, Advanced Credential. A license awarded to educators upon completion of specific professional
learning, coursework, and/or testing. For purposes of demonstrating subject matter competence, the
Advanced Credential may include, but not be limited to, Certification by the National Board for
Professional Teaching Standards (NBPTS), in content area and/or a master’s degree (MA) or doctorate
(Ph.D., Ed.D.} in the content area.

4.3. Advanced Salary Classification. The upgrading of an educator’s salary classification to bachelor’s
plus 15 (BA+15), master’'s (MA), master’s plus 15 (MA+15), master’s plus 30 (MA+30), master’s plus 45
(MA+45), or doctorate.

4.4. Ancillary Requirements. For purposes of implementing the National Association of State
Directors of Teaching Education Certification (NASDTEC) Interstate Agreement, ancillary requirements
include the following: minimum Grade Point Average (GPA), standardized testing or assessment,
Evaluation Leadership Institute (ELI), mentoring, experience and graduation from an accredited IHE.

4.5. Appeal. A written request submitted by an individual for an appeal of denial for cause based on
the provisions of section 6.2.g. The appellant shall cite, in writing, the basis for the appeal and shall include
evidence supplied by the appellant to support his/her contention.

4.6. Approved Career Technical Education (CTE) Preparation Program. An educational program
delivered by a regionally accredited IHE, based upon West Virginia Department of Education
(WVDE)-adopted CTE program objectives and other requirements, and which has the endorsement of the
WVBE.

m deli v onal tod

for-the-Education-ofFeachers—{Poliey-59061}- as defined in W. Va. 126CSR114, Policy 5100, Approval of
Educator Preparation Programs (Policy 5100), and W. Va. 126CSR161, Policy 5901, Regulations for
Alternative Certification Programs for the Education of Teachers {(Policy 5901).
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4.8. Associate’s Degree (AA). An associate’s degree from an accredited IHE which has been issued to,
or for which the requirements for such have been met.

4.9. Bachelor’'s Degree (BA). A bachelor’'s degree from an accredited IHE which has been issued to,
or for which the requirements for such have been met by, a person who qualifies for or holds a
Professional Certificate or its equivalent.

4.10. Bachelor’'s Degree plus 15 (BA+15). A bachelor’s degree from an accredited IHE plus 15
semester hours of approved coursework from an accredited [HE, approved to offer graduate credit, met
by a person who qualifies for or holds a Professional Certificate or its equivalent.

4.11. Beginning Educator. A classroom teacher with less than two years of teaching experience.

4.12. Beginning Educator Internship/Induction. A comprehensive system of support for classroom
teachers designed to assist the educator during the first year or two of employment by providing a
mentor, academic coach, or other professional support personnel or programs to guide her/him during
the transition to a new job assignment and to promote professional growth, in accordance with W. Va.
Code §18A-3C-3.

4.13. Board of Education. A legally constituted entity with hiring authority including the WVBE,
WVDE, county board of education, or any non-public school or school system in West Virginia. Reference
to county board of board of education as it pertains to licensure is construed to apply to public schools
under the supervision of the WVBE or the WVDE.

4.14. Career Technical Education (CTE) Bachelor’'s Degree plus 15 (BA+15). Completion of the
coursework for issuance of the CTE Certificate plus an additional 15 semester hours of approved
coursework from a regionally accredited IHE.

4.15. Career Technical Education (CTE) Master’s Degree (MA). Completion of the coursewaork for
issuance of the CTE Certificate plus 30 semester hours of approved coursework from a regionally
accredited [HE.

4.16. Career Technical Education (CTE) Master's Degree plus 15 (MA+15). Completion of the
coursework for issuance of the CTE Certificate plus an additional 45 semester hours of approved
coursework from a regionally accredited IHE.

4.17. Career Technical Education (CTE) Master’'s Degree plus 30 {MA+30). Completion of the
coursework for issuance of the CTE Certificate plus an additional 60 semester hours of approved
coursework from a regionally accredited IHE. A CTE educator who holds a permanent CTE Certificate and
a bachelor’s degree shall qualify for the MA+30 salary classification.

4.18. Career Technical Education {(CTE) Master’'s Degree plus 45 {MA+45). Completion of the
coursework for issuance of the CTE Certificate plus an additional 75 semester hours of approved
coursework from a regionally accredited IHE. A CTE educator who holds a permanent CTE License and
has completed a BA+15 semester hours of graduate credit shall qualify for the MA+45 salary classification.

4.19. Clinical Experience Permit. A credential issued to an educator (teacher, administrator, or
student support) candidate who is both enrolled and in good standing as part of an in-state or out-of-state
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approved EPP, at an accredited IHE. The IHE must hold a current agreement with a West Virginia county
board of education for the clinical experience placement.

4.19.a. Individuals may or may not have yet obtained a BA and are required to obtain this permit
prior to beginning a clinical experience in a West Virginia public or non-public school as described in Policy
5100.

4.19.b. This permit shall not be considered an initial license since eligible individuals have not
completed all program requirements for initial licensure.

4.19.c. This permit is not required for individuals who hold a valid or expired West Virginia
Professional or provisional Teaching Certificate, Administrative Certificate, Student Support Certificate,
First Class Full-Time Permit, Alternative Teaching Certificate, Qut-of-Field Authorization, or
Teacher-in-Residence (TIR).

4.20. Community Programs. Those early childhood education services provided in natural
environments for children aged three to five. These include, but are not limited to, public or private
childcare settings, private preschools, and Head Start. Community programs complement early childhood
education services operated directly by county boards of education.

4.21. CTE Concentration. A CTE concentration is the focused study of knowledge and skills required
for specific occupations and is reflective of specific endorsement recognized on the credential.

4.22. Conversion. The process of an educator completing requirements to upgrade from one level of
certificate to another.

4.23. County Superintendent. The chief administrative officer of a county board of education in West
Virginia.

4.24. Day. Calendar day.

4.25. Denial for Cause. A denial based on an applicant’s not meeting the criteria for licensure
established in the portion of W. Va. Code §18A-3-1i, which indicates that a certificate shall not be issued
to any person who is not of good moral character and physically, mentally, and emotionally qualified to
perform the duties for which the certification would be granted.

4.26. Doctorate. A doctoral degree from an accredited IHE approved to offer such degrees, which
has been issued to, or for which the requirements have been met by, a person who qualifies for or holds
a Professional Certificate or its equivalent.

4.27. Duplicate Credit. Credit that covers substantially the same content for which the person has
received previous credit.

4.28. Early Childhood Classroom Assistant Teacher (ECCAT) Temporary Authorization. A person who
does not possess minimum requirements for the permanent authorization requirements, but is enrolled

in and pursuing requirements. (Refer to W. Va. Code §§18A-4-8(36)-(38) and 18A-4-8(71).}

4.29. Early Childhood Classroom Assistant Teacher (ECCAT) Permanent Authorization. A person who
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has completed the minimum requirements for a state-awarded certificate for ECCAT that meet or exceed
the requirements for a child development associate (CDA). Equivalency for the WVDE will be determined
as the CDA or the West Virginia Apprenticeship for Child Development Specialists (ACDS). {(Refer to W. Va.
Code §18A-4-8.)

4.30. Early Childhood Classroom Assistant Teacher (ECCAT) Paraprofessional Certificate. A person
who has completed permanent authorization requirements, as well as additional requirements
comparable to current paraprofessional certificate. (Refer to W. Va. Code §18A-4-8(38).)

4.31. Educator or Professional Educator. Shall mean the same as a teacher as defined in W. Va. Code
§18-1-1.

4.32. Endorsement. The specialization(s) and grade levels appearing on any license which designate
the program areas to which the holder can be legally assigned within the public schools of West Virginia.

4.33. Experience. A professional assignment consistent with the endorsement(s) identified on the
educator’s license(s).

4.34. Fee. For purpose of tuition reimbursement only, in accordance with W. Va. Code §18A-3-33,
fee refers to any mandatory cost associated with tuition, as assessed by the IHE, excluding payment for
books and supplies.

4.35. Graduate Credit. Graduate level credit earned at an accredited IHE and approved to offer
graduate credit.

4.36. Hearing. The part of a session devoted to the taking of evidence or presentation of argument
during the Licensure Appeal Panel’s adjudication of an appeal.

4.37. Initial License. The first license issued to an individual by the State Superintendent or the WVDE
under Policy 5202 or W. Va. Code §18A-3-1.

4.38. Institution of Higher Education (IHE). An accredited college or university. An |HE is accredited
by the official accrediting state agency in which the IHE is located, and by one of the regionally accrediting
agencies recognized by the Council for Higher Education (CHEA), by on one of the National Faith-Related
Accrediting Organizations recognized by CHEA and the United States Department of Education (ED), or by
the Accrediting Council for Independent Colleges and Schools, to award degrees at stipulated levels (BA,
MA, and/or doctorate).

4.39. Instructional Technology or Educational Technology. A research-based, systemic approach to
define, understand, design, utilize, implement, manage, and evaluate appropriate educational technology
applications, resources, and tools aligned to state-approved content standards for instruction to improve
student learning.

4.40. International Credential Evaluation. An official evaluation report of international credentials
that provides interpretation of such credentials and determination of the equivalency of educational
programs, degrees awarded, and/or grades achieved to international and/or United States standards that
demonstrates academic and/or professional achievement based on authentic documents and produced
by aninternational credential evaluation service recognized by the Association of International Credential
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Evaluators or the National Association of Credential Evaluation Services. For purposes of advance salary
classification, the report shall include the number of equivalent semester hours completed.

4.41. License. Any or all of the documents issued by the licensing agency to empower an individual
to perform designated services within the public schools of West Virginia.

4.42. Licensing Agency. State Superintendent or WVDE.

4.43. Long-Term Substitute. A licensed educator who temporarily replaces, for more than 30
consecutive instructional days, the person assigned to an educator position.

4.44. Management Level Experience. Work experience related to the public school program in which
an individual’s assighment is designated as a position of authority with responsibility for regulating the
relationships between and among people.

4.45. Master’s Degree (MA). A master’s degree related to the public schools earned at an accredited
IHE approved to offer graduate work, which has been issued to, or the requirements for which have been
met, by a person who qualifies for or holds a Professional Certificate or its equivalent.

4.46. Master’'s Degree plus 15 (MA+15). A master’s degree related to the public schools earned in
an accredited IHE plus an additional 15 semester hours of approved graduate coursework from an
accredited IHE. This classification requires a total 45 semester hours including a master’s degree and
shall be recognized only in the Professional Certificate or its equivalent.

4.47. Master’s Degree plus 30 (MA+30). A master’'s degree related to the public schools earned in an
accredited IHE plus an additional 30 semester hours of approved graduate coursework from an accredited
IHE. This classification requires a total of 60 semester hours including a master’s degree and shall be
recognized only on the Professional Certificate or its equivalent.

4.48. Master's Degree plus 45 (MA+45). A master’s degree related to the public schools earned in an
accredited IHE plus an additional 45 semester hours of approved graduate coursework from an accredited
IHE. This classification requires a total of 75 semester hours including a master’'s degree and shall be
recognized only on the Professional Certificate or its equivalent.

4.49. Mentor. An experienced classroom teacher who is assighed to assist and support the beginning
educator during a beginning educator internship/induction (W. Va. Code §18A-3C-3).

4.50. One Year of Experience. One year of experience for conversion/permanent licensure purposes
equals 133 paid days within one school year in an assignment for which the person holds a valid license.

4.51. Performance Assessment. The process whereby a cooperating public school educator and an
[HE faculty member judge a prospective educator’s ability to apply basic professional knowledge and skills
in an educational setting using an approved instrument that incorporates WVBE-approved professional
education standards.

4.52. Prerequisite Experience for Conversion. An educator’s paid professional assignment consistent
with the endorsement(s) identified on the educator’s Professional Certificate or permissible under these
policies.



126C5R136

4.53. Professional Certificate or Equivalent. The Professional Teaching Certificate, Professional
Student Support Certificate, Professional Administrative Certificate, CTE Certificate, Provisional
Professional Teaching Certificate, Provisional Professional Student Support Certificate, Provisional
Professional Administrative Certificate, Temporary CTE Certificate, Permit for Non-United-States Citizen,
and the Permanent Authorization for School Nurse and/or the Alternative Teaching Certificate in order to
work in the public schools of West Virginia.

4.54. Professional Commitment. A written agreement signed by an educator to pursue certification
in the endorsement area(s) in which he/she is employed.

4.55. Quarter Hour Conversion. Equivalent to two-thirds of one semester hour.

4.56. Related to the Public School Program. For purposes of renewal and advanced salary
classification, “related to the public school program” shall mean: any course offering included in a degree
program in the field of education; content and/or professional education coursework related to the
current licensure; content and/or professional education coursework required for an additional
endorsement; professional learning/special topics coursework approved by the licensing agency;
coursework identified in the personnel evaluation process; coursework related to technology for
education; and/or coursework related to the mission and goals of the WVBE and/or the school
organization.

4.57. Renewal. The extension of the license’s validity period under conditions set forth in these
policies.

4.58. School Year. July 1 through June 30.

4.59. Semester Hour of College Credit. The unit of credit used for renewal of any license and/or
advanced salary classification.

4.60. Short-Term Substitute. A licensed educator who temporarily replaces, for 30 or fewer
consecutive instructional days, the person assigned to that education position.

4.60.a. Restricted Short-Term Substitute. A licensed educator who temporarily replaces, for 10
or fewer consecutive instructional days, the person assigned to that educational position, for a county
with an approved substitute shortage waiver by the State Superintendent.

4.61. Shortage Area. An endorsement area identified by the county superintendent as one in which
the county does not have fully certified applicants for a position.

4.62. Specialization. The specific teaching, administrative, or student support services assignment in
which an individual may function legally within the public schools of West Virginia. (Refer to Appendix A.)

4.63. Superintendent. The chief administrative officer of a legally constituted entity including a board
of education.

4.64, Teacher-in-Residence (TIR) Permit. A credential issued to an individual who meets specific
requirements of a state-approved EPP at an IHE that has a current agreement with a county board of
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education in West Virginia for student placement which has been authorized by the WVBE; has completed
required testing; and who may not have yet obtained a BA. This permit shall not be considered an initial
license since eligible individuals have not completed all program requirements for initial licensure.

4.65. Teaching Experience. Classroom teaching or student support services experience within the
specialization(s) and grade levels reflected on the educator’s license.

4.66. Testing Assessing Secondary Completion (TASC). A high school equivalency exam.

4.67. Validity Period. The time period for which a license is valid as reflected by the effective and
expiration dates.

4.68. Valid Administrative Experience. Any type of work in which the individual was managing and/or
supervising the affairs of an organization, including but not limited to: a(n) alternative school or similar
type professional experience; community college or other postsecondary professional experience;
county-level administrative experience; Head Start or preschool professional experience; college of
education or state education agency professional experience; or professional experience in academic
departments of IHE's if there has been sufficient involvement with public school programs and curriculum.

4.69. Valid Qut-of-State Certificate. A license to work as a public school teacher, administrator, or
Student Support Personnel (as defined in sections 10.1-10.7.c) that has not expired, or been surrendered,
revoked, or currently suspended.

4.70. West Virginia CTE Endorsement and Testing Manual. A listing of all WVBE-required licensure
exams and industry credentials required for educator certification and for completion of WVBE-approved
CTE programs leading to West Virginia licensure. This manual is maintained on the WVDE website.

4.71. When tests, scores, or industry credentials listed in the manual are changed, the validity period
for the previously listed test, score, and/or industry credential shall be one year from the effective date
of the new test, score, or industry credential.

4.71.a. Exceptions for tests, scores, or industry credentials shall remain valid for 12 months after
completion of an approved program for licensure where the applicant was continuously enrolled even if
the test, score, or industry credential has changed.

4.72. West Virginia Commission for Professional Teaching Standards (WVCPTS). The official body
representative of the educational community that is responsible for reviewing and recommending to the
WVBE standards for the licensure of educational personnel; hearing appeals related to licensure; and
3) any other duties related to licensure as assighed by the WVBE.

4.73. West Virginia Higher Education Policy Commission, (WVHEPC). The statewide higher education
policy commission as established in W. Va. Code §18B-1B-1.

4.74. Woast Virginia Licensure Testing Directory (directory). A listing of all WVBE-required licensure
exams for educator certification and for completion of WVBE approved programs leading to West Virginia

licensure. This directory is maintained on the WVDE website.

4.74.a. When tests or scores listed in the directory are changed, the validity period for the






